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Practice research on dual education mode of cooperation between school and enterprise in TCM
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Abstract: Objective: To explore the practice and innovation of the dual-training model of school-enterprise cooperation in the
TCM health-preserving major of vocational colleges, and provide references for the cultivation of TCM professionals in
vocational education.Methods: By analyzing the school-enterprise cooperation mechanism, talent training model, and practical
teaching system, this study summarized the experiences and achievements of this model in enhancing students' practical
abilities and professional qualities.Results: A relatively complete dual-training model of school-enterprise cooperation was
established. Students' practical operation abilities, professional qualities, and employability were significantly improved. It also
promoted the enhancement of enterprise technological level and the development of school's major construction, teaching
quality, and research level.Conclusion: The dual-training model of school-enterprise cooperation has achieved remarkable
results in the cultivation of TCM professionals in vocational education and can serve as a reference for other related majors.
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